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Lt Wilbraham and Six Mile Bottom Parish Council Equality Policy 
 
This policy reflects the statutory requirements and expectations contained in the Equality 
Act 2010. We believe that this policy ensures that we place equality right at the core of 
our organisation, our employment practices, our working practices and the services that 
we deliver to our community. We are also confident that it will have a real impact on how  
we do things and what we can achieve. 

 
As a public authority, the Council has legal requirements to ensure equality in the areas of 
age, disability, gender reassignment, marriage and civil partnership, pregnancy and 
maternity, race, religion or belief, sex and sexual orientation. 

 
The Council views equality, human rights and good relations between people as 
something that affects us all, regardless of background, and we are committed to  working 
closely with all those who are affected by, or interested in, our work.  We see this as an 
ongoing process enabling individuals, organisations and staff to influence and shape the 
work we do 
 
The equality priorities 

 
We have identified our key priorities. 

 
We are committed to promoting equality in service delivery 

 
• We will provide easy and convenient access to local services for all  residents 

 
• We will develop a robust and accessible inclusive communications  strategy 

 
• We will continue to improve the inclusive accessibility of our website 

 
• We will use relevant information to ensure that we are prioritising key equality 

areas in our work 

• We will monitor the effectiveness of our service provision to ensure that we reach all 
groups 

 
• We will seek to resolve any issues where our service does not meet  expectations 

 
Promoting equality in our working practices 

 
• We will implement an involvement strategy to engage and respond with a 

stronger emphasis on working with well informed and representative 
members of the community 

 
• We will consult and involve representative networks covering all equality groups to 

help inform and develop our future activities 
 

• We shall ensure that we encourage supplier diversity during our procurement 
procedures 
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Our statutory duties 
 
The Equality Act 2010 brings together all of the different equality strands and refers to them 
as “protected characteristics”: 

 
• Age 

 
• Disability 

 
• Gender reassignment 

 
• Marriage and Civil Partnership 

 
• Pregnancy and maternity 

 
• Race 

 
• Religion or belief 

 
• Sex 

 
• Sexual orientation 

 
The Council is a “public body” and has the following statutory duties as set out in the 
Equality Act 2010: 

 
• Single (integrated) equality duty 

 
• Eliminate discrimination, harassment and victimisation or any other 

conduct prohibited by the Act 
 

• Advance equality of opportunity between persons who share a 
‘protected characteristic’ and those who do not 

 
• Foster good relations between people who share a ‘protected characteristic’ 

and those who do not 
 
 
The Equality Act 2010 has strengthened protection, advanced equality and simplified the 
law. The legislation has extended previous equality duties . 
 

How we have used research to inform this policy 
 
We considered information publicly available and the key messages distilled from this were 
that we should: 

 
• to develop a clear communications strategy reaching out to the most 

excluded groups within our society and utilising all forms of  communication 
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• to further enhance the accessibility of our website and helpline  services 
 

• to tailor service delivery to meet differing needs 
 

• to ensure we did not favour any particular group or groups and to secure 
equal protection for all the equality groups as required by the Equality Act  
2010 

 
• to ensure that all actions were balanced against needs and demands 

and financial and other resource implications 
 
Monitoring 

 
The Council is committed to gathering and monitoring data to assess the impact of its 
policies on staff and stakeholders and individuals 

 
Responsibility and accountability 

 
The Council as a whole has overall responsibility for making sure that the actions in this 
policy are carried out. Actions have been allocated to individual members and to the 
Clerk they are responsible for carrying these out and reporting on progress. and our 
Equality and Diversity Group will monitor  progress. 
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